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liter Gas System 

pansion Phase i 


Saudi Aramco signs a massive contract to design and build a 
Master Gas System Booster Gas Compression Station. Page 4 




Pursuing transformation, focused on safety 


Operational excellence at Khrusaniyah, Wasit and 
Berri, run by young Saudis, was commended at 
the recent Executive Management Safety Review. 
Gas Operations was emphasized as one of the 
company's top priorities in the next phase. 

See story on page 3. 


Saudi Aramco by the Numbers 


tablets are being distributed as part of Saudi Aramco's 
"Gift of Knowledge" campaign. 


Save Energy 


LEDs can use 

80 % 


g Knoinrl ^ 


less 

energy than 
incandescents 


^Your Gift of 
Knowledge 
Delivered 

The fruits of Saudi 
Aramco's education 
campaign are unveiled 
as distribution of 
thousands of tablets 
begins. 

See page 5 


^ Drilling and Workover reached a 
significant milestone in September, 

achieving the company's highest-ever 
number of drilling rigs in operations 
at one time. This year, the company's 
rig count has increased 24 percent, all 
coming in a highly competitive business 
environment. 


Behind every rig put in place, 
the human factor is the main 
contributor to success, say those who 
worked to reach the new milestone. 
With high temperatures and high 
pressure, the Kingdom presents unique 
challenges that are met and conquered 
daily by those in the field. 


D&WO has marked a number of 
other firsts this year, including 
the first Saudi Aramco foreman 
sent to work on a contractor rig 
outside of Saudi Arabia, the first 
time the company has set out to 
build a world-class drilling center 
for training and research here in 
the Kingdom, and the first time the 
company invited a safety audit of its 
safety management systems. 
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Khalid A. Al-Falih recently visited Saudi Aramco-sponsored students during a visit to London, where he spoke of their competitive advantage during an exciting time when opportunities are 
abundant. 


Obituary 


EUGENE CONNER 

Eugene Conner, 57, Dhahran, 
passed away Sept. 18, 2014, in Dallas, 
Texas, U.S., as the result of a medical 
illness. 

Conner first 
joined the com¬ 
pany in March of 
1991 in Internal 
Auditing as an 
auditor. He was a 
senior accounting 
staff consultant in 
Internal Auditing 
at the time of his 
passing. ■ Eugene Conner 

Eugene is survived by his mother, 
Lula Green Conner; sisters Diane, Cleo 
and Mae; and brothers James, Law¬ 
rence and Willie. 

Condolences may be sent to Diane 
Conner at 2424 Worthington, Dallas, 
TX 75204, USA. 



CEO visits AOC employees, students 


_ MUAZZIN MEHRBAN 

U^NDON — President and CEO Khalid A. Al-Falih met em¬ 
ployees of Saudi Aramco's UK subsidiaries — Aramco Over¬ 
seas Company (AOC) and Saudi Petroleum Overseas Limited 
(SPOL) — and the company's sponsored students during a re¬ 
cent visit that coincided with 'Id Al Adha. 

"I wanted an opportunity to meet all of you and tell you 
how thankful and appreciative the rest of the company is for 
the services and work and the dedication you have shown," 
said Al-Falih, who met the employees at their office. He went 
on to discuss current challenges facing the industry and how 
Saudi Aramco, as a major player in the sector, contributed 
to keeping energy supplies both reliable and sustainable. He 
also spoke about the performance of both affiliates, who are 
now located in one office building, and expressed confidence 
about the future. 

"I am impressed by what has been achieved by the com¬ 
bined teams of AOC and SPOL in recruiting, sponsored stu¬ 
dents and in new business development. You have established 
new benchmarks and achieved better efficiencies together in 
this combined office." 

During his visit, the CEO also had the opportunity to share 
a meal with more than 160 Saudi Aramco-sponsored stu¬ 
dents. AOC's Professional Develop Unit (PDU) looks after more 
than 400 company sponsored students in the U.K. and Eu¬ 


rope. 

The students posed questions to Al-Falih, who shared his 
thoughts and insights with the students and also spoke about 
his own experience about when he was a student overseas. 

"It is really heartwarming to see you all, as we care about 
you and we care about our mission — to gain knowledge, 
gain competitive advantage and build capabilities for your¬ 
selves as you pursue a career during an exciting time when 
opportunities are abundant. I'm also excited about being here 
because you are the lifeblood of Saudi Aramco." 

Al-Falih emphasized how the students were also part of 
the wider Saudi Aramco family, who are looked at by every¬ 
body around the world as members of an organization that is 
not only the biggest and best, but also one of the most daring 
and ambitious. 

"The root driver for this is our people, their commitment, 
their work ethic and investment in them, supported by a com¬ 
pany that truly believes that human resources are our most 
important resource, our biggest asset and our most important 
competitive advantage going forward." 

Fahad Al-Abdulkareem, managing director of AOC said, 
"We were overwhelmed by the response from the students, 
which underlines their interest as future employees of Saudi 
Aramco." He noted that some of them traveled more than 
two hours for the 'Id gathering. 


Your Voice 

I 

Living the 

Aramcon 

adventure 


Your Voice reflects the thoughts and 
opinions of the writer and not 
necessarily those of the publication. 


For many years, I envisioned 
working overseas, and in 2010, 
that vision became reality when 
I accepted a position here at the 
world's largest oil company. When 
I announced the exciting news to 
my friends and colleagues, some 
of them said, "You are out of 
your mind if you move to Saudi 
Arabia," but the majority of them 
said, "How fascinating I" From 
the envious look on their face, I 
could tell they wanted to try such 
an adventure. 

During the few weeks before 
I moved to Saudi Arabia, I was a 
bit anxious about the change, but 
the desire to work overseas over¬ 
took every other emotion. 

Within a short time of arriving 
in Saudi Arabia, I knew I made 
the right decision because I was 
working and making friends with 
people who represented more 
than 70 different nationalities, 
riding camels in al-Hasa and surf¬ 
ing on sand dunes in Shaybah. I 
joined the Dhahran Toastmaster's 
Club, joined a bowling league, 
learned Tai Chi and enrolled in an 
Arabic class. 



Tony Martinez 

Dhahran 

anthony.martinez@aramco.com 

It was hard to believe I found 
a job that provided such an opti¬ 
mal work-life balance. I was hav¬ 
ing so much fun telling all my 
friends back home about my ex¬ 
periences that one of my friends 
even joined me about a year after 
I arrived. Another friend who was 
always captivated by my stories 
suggested I share my experience 
of working overseas as a health 
and safety professional at a na¬ 
tional occupational safety confer¬ 
ence. 

Most of the presentations at 
this type of conference focus on 
fall protection, lock out tag out 


and safety management systems, 
but I had nothing to lose by try¬ 
ing something different, so I sub¬ 
mitted an abstract to the world's 
premier safety conference. To my 
surprise, the American Society 
of Safety Engineers (ASSE) ac¬ 
cepted my abstract, and I had the 
privilege of representing Saudi Ar¬ 
amco at the ASSE conference in 
Orlando, Florida, this past June. 

As I was sharing my experi¬ 
ences of living and working in 
Saudi Arabia, I was overwhelmed 
with questions and quickly dis¬ 
covered I was serving as an am¬ 
bassador of Saudi Aramco and 
even Saudi Arabia. I was answer¬ 
ing questions like a pro and with 
a lot of enthusiasm, but two 
questions in particular stopped 
me in my tracks. 

The first question was, "Are 
your job responsibilities differ¬ 
ent than they were in the United 
States?" This seemed easy but 
the answer seemed too simple 
because my job duties are no dif¬ 
ferent. I am helping the world's 
largest oil company reduce system 
errors and eliminate occupational 


injuries and losses by following 
international standards and 
best management practices. 

The other question that 
made me ponder was, "What 
are the cultural consider¬ 
ations?" I know there are 
many, but after only four years 
of being in Saudi Arabia, I 
could not think of many cul¬ 
tural differences. I then real¬ 
ized I have integrated into the 
society very well. 

The slides I prepared for 
my presentation only took 40 
minutes to go through, which 
left 20 minutes for questions. 
At first I was concerned that 
my presentation was during 
the last session of the day, but 
in the end, that worked out 
well because attendees were 
asking questions about Saudi 
Aramco and Saudi Arabia 30 
minutes past the session time. 

Representing Saudi Aramco 
and Saudi Arabia at a nation¬ 
al conference made me very 
proud to be working for such 
a great company and living in 
such a culturally rich country. 
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Pursuing transformation, focused on safety 

Gas Operations praised for 
keeping safety a priority 


Photo: Rayan Al Ghamdi/MPD 

■ Khalid A. Al-Falih, flanked on his left by Amin H. Nasser and on his right by Muhammad M. Al Saggaf, joined 
other members of executive management in congratulating employees in Khursaniyah and Berri Gas Plant, 
as well as the Wasit Gas Plant Project, for excellence in safety. 

Fawwaz A. 
Al-Ghamdi 
of the Berri 
Gas Plant 
Depart¬ 
ment 
shares 
sulfur man¬ 
agement 
initiatives 
at the facil¬ 
ity during 
the recent 
EMSR 
there. 



Photo: Moayed Al Qattan/MPD 


NAGY AWAD 

KHURSANIYAH — Empha¬ 
sizing that gas operations repre¬ 
sent one of the company's top 
priorities in the company's next 
phase, president and CEO Khalid 
A. Al-Ealih praised the efforts of 
employees working at the Khur¬ 
saniyah Gas Plant (KGP) and the 
Wasit Gas Plant (WGP) Project 
for maintaining the highest on- 
the-job safety records. 

Al-Falih led the management 
team participating in the execu¬ 
tive management safety review 
(EMSR) held Monday, Oct. 13, 
which included tours of KGP, 
Berri and WGP Project. 

Accompanied by Amin H. 
Nasser, senior vice president of 
Upstream, Muhammad M. Al 
Saggaf, acting senior vice presi¬ 
dent of Operations and Business 
Services, and other members 
of management, the executive 
management team listened to 
presentations given by KGP en¬ 
gineers Muhammad Al-Gharbi, 
Ibrahim Muftah, Eaisal Al-Dosa- 
ry, Moosa Al-Amri and Talal Ali. 

KGP staff innovations de¬ 
signed to improve the quality of 
work was the topic of the first 
presentation. This included de¬ 
tails on the addition of isolation 
valves to the purge line of the 
infrared-operated temperature 
transmission device, which mea¬ 
sures the temperature of the sul¬ 
fur recovery unit's (SRU) furnace 
at KGP. 

A second innovation present¬ 
ed was the use of early sulfur 
dioxide readings as an indicator 
of fires. This is achieved by em¬ 
ploying hydrogen sulfide in the 
sulfur pit. 

The team also listened to an 
explanation of the advanced cat¬ 
alyst used at the SRU to improve 
the efficiency of recovering sul¬ 
fur from the natural gas. 

Also presented was a new 
technology employed by the 
KGP to enable technicians to 


check the integrity of electrical 
equipment without being exposed 
to electrified parts. 

Energy efficiency 

As part of the tour, the execu¬ 
tive management team also lis¬ 
tened to a presentation on KG P's 
energy efficiency efforts made to 
preserve energy. The plant has 
achieved a 50 percent reduction 
in energy intensity over the past 
three years. Also highlighted were 
ideas striving to improve energy 
efficiency. 

The EMSR delegation listened 
to a presentation on the use of a 
gas flow-monitoring device that 
detects any leaks in gas pipelines. 

Within the same framework, 
the KGP work team presented the 
stationary analytic probe, which 
reveals the possible locations of 
leaks inside pipes. 

The delegation also listened to 
an analysis of the plant's first-aid 
statistics, which indicated that a 
great majority of accidents at KGP 
were simple, had been dealt with 
through first aid and took place 
because of the failure to use prop¬ 
er gloves during work. Eor this rea¬ 
son, KGP management provided a 
sufficient number of gloves for all 
field workers and exerted efforts to 
boost employees' awareness of the 
proper use of such gloves. 

The executive management 
team also listened to an expla¬ 
nation of KG P's operational ex¬ 
cellence efforts across three 
elements: risk management, the 
training mechanism and the safe¬ 
ty network. 

WGP 

In the EMSR's second tour, 
which was led by Abdulrahman E. 
Al-Wuhaib, senior vice president 
of Downstream, the management 
delegation examined the WGP 
Program and the pace of work 
that is being completed to meet 
the project deadline. 

WGP is expected to process 
2.5 billion cubic feet per day 
(BSCFD) of gas from the Arabia 


and Hasbaa offshore fields and 
produce about 1.75 BSCFD of 
sales gas. The WGP Program also 
includes the installation of natural 
gas liquids (NGL) fractionation fa¬ 
cilities in Wasit's Central Process¬ 
ing Facility to process 240,000 
barrels per day of C2-i- NGL's pro¬ 
duced by KGP. 

The delegation also visited the 
fire station and WGP's control 
center, where they listened to an 
explanation of the program's jour¬ 
ney of operational excellence. 

During the EMSR's third tour, 
members of executive manage¬ 
ment visited Berri Gas Plant. There, 
they listened to an explanation 
by Berri Plant officials on safety 
preservation efforts on- and off- 
the-job. Members of executive 
management participating in this 
part of the tour included Motassim 
A. Al-Ma'ashouq, vice president of 
New Business Development; Flany 
K. Abu Khadra, executive director 
of Community Services; Ahmad Al- 
Khowaiter, acting chief technology 
officer, and Nasser A. Al-Nafisee, 
acting executive director of Corpo¬ 
rate Affairs. 

A harvest of pride 

Ahmad Al-Sa'adi, vice presi¬ 
dent of Gas Operations, spoke 


about this year and the past year's 
safety statistics, stressing that the 
record of lost-time incidents (LTI) 
was clean without a single LTI dur¬ 
ing the year. He further elaborat¬ 
ed on 1,170 safety proposals that 
were submitted and implement¬ 
ed, and 2,023 remarks on poten¬ 
tial hazards were submitted and 
addressed. Also, there were no 
traffic accidents or on-the job ac¬ 
cidents at the plant, and only one 
off-the job accident was recorded 
last year, with none being record¬ 
ed so far this year. 

Also, while last year witnessed 
no fire accidents, the Berri Gas 
Plant had one fire accident this 
year. 

Al-Sa'adi added that injuries to 
contractor employees amounted 
to 274 incidents, and that WGP 
achieved 78 million accident-free 
man-hours. Eighteen employees 
received risk-management certifi¬ 
cates, and WGP won the Ameri¬ 
can Society of Engineers' Energy 
Management Award. 

In the area of the mainte¬ 
nance of public health, Al-Saadi 
highlighted the Wasit Olympics, 
which were organized to encour¬ 
age employees to exercise. Also, 
public health and blood donation 
campaigns were organized to pro¬ 
mote good health. 

Success to celebrate 

At the end of the visit, Al-Fa- 
lih congratulated the employees 
of the Wasit, Khursaniyyah and 
Berri gas plants on the success 


they achieved in maintaining the 
highest safety standards on- and 
off-the-job. 

"This success is worthy of 
celebration," he said, adding 
that the operational excellence 
of the three working areas was 
something to commend, espe¬ 
cially since such operations are 
run by promising young Saudis. 
Also noteworthy and significant, 
he said, are the energy efficiency 
and rationalization initiatives at 
Khursaniyah, which stand as a 
true witness to the efforts made 
to make such an achievement, 
he said. 

Al-Falih, who described the 
WGP Project as a milestone for 
the gas industry, said that, upon 
completion, the numerous proj¬ 
ects now being executed in the 
area of gas and energy will sig¬ 
nificantly add to global energy 
markets and the Kingdom's 
economy. 

Al-Falih went on to say that 
gas operations represent one 
of Saudi Aramco's most impor¬ 
tant priorities during the com¬ 
ing phase, and that the newest 
technologies will be employed 
not only to achieve the optimal 
utilization of the fields discov¬ 
ered but to discover more of 
them, as well. 

Turning to traffic safety rules, 
Al-Falih stressed the importance 
of the company's employees to 
diligently follow, understand 
and apply them. 


Cranes fill the 
skyline at the 
Wasit Gas 
Plant Project 
as members 
of manage¬ 
ment, led by 
Abdulrahman 
F. Al-Wuhaib, 
tour the site 
as part of 
the Oct. 13 
Executive 
Manage¬ 
ment Safety 
Review. 



Photo: Ahmad El Itani/MPD 
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Thirteen recognized for 495 years of combined service to Saudi Aramco 


DHAHRAN — Saudi Aramco recently 
celebrated a total of 495 years of ser¬ 
vice in a ceremony for employees that 
spent 35 to 40 years with the company in 
the presence of their families and senior 
members of management at the Plaza 
Conference Center. 

Those being recognized included Nouri 
Y. Suliman, Ali S. Ghamdi and Abdulaziz 
A. Wahid from Finance and Operations; 
Mohammad A. Jaryan, Ali F. Wakeel, Ab¬ 
dulaziz A. Saleh, Khaloufa A. Omari and 
Ahmad A. Azzam from Corporate Affairs; 
and Ibrahim M. Mutlaq, Mohammad S. 
Abdallah, Khalid S. Oarooni, Nasir A. Nasir 
and Ali S. Sadah from Fluman Resources. 

Huda M. Al-Ghoson, executive direc¬ 
tor of Human Resources, applauded the 
strong work ethic of the people that were 


"willing to devote their lives and careers 
to Saudi Aramco." 

President and CEO Khalid A. Al-Fa- 
lih also congratulated the awardees and 
thanked the departments that created the 
right environment for their employees to 
work and excel in their careers. 

"People are the heart and brain of 
Saudi Aramco," said Al-Falih. "Our opera¬ 
tions are successful because people are 
bringing their intellectual capacity and 
passion to build the legacy of the com¬ 
pany." 

Al-Ghoson presented the service 
awards alongside Al-Falih, Mohammad M. 
Al Saggaf, acting senior vice president of 
Operations and Business Services, and Aali 
M. Zahrani, acting general manager of 
Public Affairs. 
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■ More than a dozen employees from Finance and Operations, Corporate Affairs and Fluman 
Resources were recently recognized for 35 to 40 years of service to Saudi Aramco. 


Massive project will help deliver sales gas Kingdomwide 



Photo: Abdulaziz Al Moaiweed/MPD 


■ Fahad E. Al-ffelal joins Liu Chuanming in signing a contract for a massive project to design 
and build a Master Gas System Booster Gas Compression Station. The project will deliver 
sales gas produced in the Eastern Province to the western region of the Kingdom. 


SCOTT BALDAUF 

(^AHRAN — Saudi Aramco's Project 
Management Team (PMT) and East-West 
Pipeline Projects Department (EWPPD) 
signed a contract on Oct. 16 with the 
Shandong Electric Power Construction 
Corporation (SEPCO) to design and build a 
Master Gas System Booster Gas Compres¬ 
sion Station. 

The massive project will help to deliver 
sales gas produced in the Eastern Province 
to customers in the western region of the 
Kingdom such as King Abdullah Economic 
City, the growing petrochemicals complex 
at Petro Rabigh and the Independent Pow¬ 
er Plant on the West Coast. 

By committing to this massive project, 
Saudi Aramco is supporting the compa¬ 
ny's corporate strategy to ensure a reliable 
supply of sales gas to meet the energy de¬ 
mands of the Kingdom's growing indus¬ 
trial sector. 

The Master Gas program will also di¬ 
versify the company's portfolio of local 
energy consumption and reduce reliance 
on liquid fuel. Shifting local energy con¬ 
sumption from liquid fuels to natural gas 
will not only make good economic sense 
by maximizing fuel-cost savings but it will 
also have a positive impact on the environ¬ 
ment. This will also benefit the Kingdom's 
economy by increasing the volume of liq¬ 
uid fuel supply available for worldwide ex¬ 


port. 

"This is a very big project and very im¬ 
portant to the Kingdom," said Fahad Al-He- 
ial, vice president of PMT during the signing 
ceremony. "With this project, we will be 
taking the gas produced in the eastern re¬ 
gions and delivering sales gas to the west¬ 
ern part of the country, which will aid their 
economic growth." 

Liu Chuanming, chairman of SEPCO, 


which is the largest construction corpora¬ 
tion on conventional power projects in Chi¬ 
na, said that his company understood the 
importance of this project to Saudi Arabia, 
and would make the Master Gas System 
project their top priority. 

"We appreciate your giving us the op¬ 
portunity to work on the Master Gas proj¬ 
ect," Liu said. "We thank you for your 
kindness and your trust, and we will give no 


reason to lose that trust." 

Growing Capacity 

The Master Gas System Booster 
Gas Compression Station project will 
greatly expand the capacity of the East- 
West Pipeline system to deliver sales gas 
around the Kingdom, from its current ca¬ 
pacity of 8.4 billion standard cubic feet 
per day (SCFD) to 9.6 billion SCFD by year 
end of 2016. By 2018, that capacity will 
increase further to 12.5 billion SCFD. 

The first two phases entail the instal¬ 
lation of hundreds of kilometers of pipe 
branching off and along the East/West 
Pipeline, construction of three compres¬ 
sion station facilities, and residential fa¬ 
cilities. The project will also introduce, for 
the first time in the company, an integrat¬ 
ed waste-heat recovery system for power 
generation. 

Phase 1 of the project is currently 
in its execution stage, and EWPPD has 
achieved significant milestones with the 
awarding of all related contracts. With 
the signing of the SEPCO contract, the 
company has awarded the last package 
for the design and construction of the 
two main Booster Gas Compression Sta¬ 
tions. 

Meanwhile, Phase 2 of the program is 
progressing well and is scheduled to de¬ 
velop and complete the Front End Engi¬ 
neering Design by 2015. 


DAISOD highlights dangers of driving, walking in parking lots 


SCOTT BALDAUF 
i^i^AHRAN — Parking lots may 
not seem to be dangerous places, 
but statistics show that the most 
dangerous part of a trip to the gro¬ 
cery store may come when you en¬ 
ter or leave a parking lot. Here at 
Saudi Aramco, 37 percent of all 
MVAs take place in a parking lot. 

The reasons for parking lot ac¬ 
cidents are numerous but simple to 
understand. Parking lots are con¬ 
gested with large numbers of cars 
and pedestrians packed into tight 
spaces and drivers entering tend to 
focus more on finding a vacant spot 
rather than watching for other driv¬ 
ers or pedestrians. 

Also, parking lots are often de¬ 
signed for drivers to pull "head in" 
to a parking spot, after which they 
must back out. It is while backing 
out that drivers are at the greatest 
risk of hitting other cars or pedestri¬ 
ans who are in their blind zones. 

To raise awareness about safe¬ 
driving and safe pedestrian behav¬ 


ior in parking lots, the Dhahran 
Area Industrial Security Operations 
Department (DAISOD) conducted 
an awareness campaign from Oct. 

16 through Oct. 18. As part of the 
campaign. Security officers distrib¬ 
uted leaflets at a number of secu¬ 
rity community gates and security 
posts throughout the day and eve¬ 
ning. 

The leaflets highlighted five 
safe-driving steps, including re¬ 
minding drivers to: conduct safety 
inspections, use seat belts, speed 
less, adhere to traffic signs, and 
spot others' faults. The pamphlets 
also offered more specific safety 
tips for drivers and pedestrians in 
parking lots. 

Khalid A. Buali, acting manager 
of the Dhahran Area Industrial Se¬ 
curity Operations Department, said 
that the Parking Lot MVA campaign 
is part of a larger effort by Indus¬ 
trial Security Operations to keep the 
members of Saudi Aramco's com¬ 
munities and workplaces safe. 


"Dhahran Area Industrial Securi¬ 
ty Operations Department has con¬ 
tinued to take a number of major 
steps towards preventing MVAs in 
the Dhahran Area," said Buali. "We 
are committed to the importance of 
safety, which is essential for main¬ 
taining a safe living and working 
environment." 

Each member of the Saudi Ar¬ 
amco community can make the 
community safer through a few 
simple tips. These include: 

Pedestrian Safety tips 

• Be aware of your surroundings 
while walking in a parking lot. 

• Do not assume a driver can 
see you. 

• Treat the parking lot like a 
street. Look both ways when cross¬ 
ing, and use sidewalks and cross¬ 
walks when possible. 

• Walk down the parking lot 
aisles and not between vehicles 
when walking to and from your ve¬ 
hicle. 

• Avoid areas where it would be 



Photo: Ahmad El Itani/MPD 


Pamphlets 
distrib¬ 
uted by 
Dhahran 
Industrial 
Security 
highlight 
the dan¬ 
gers of 
driving 
and walk¬ 
ing in a 
parking 
lot. 


hard for drivers to see you, such as 
a loading dock area. 

• Walk in groups in parking lots, 
so that you are easier to see. 

Driver Safety tips 

• Always signal before pulling 
into a parking space. 

• Know the size of your vehicle, 
and stay within the lines. 

• Know where you can park. 

• Drive at a school-zone pace. 


• Correctly set your side mirrors, 
and add blind-spot mirrors. 

• Roll down your windows so 
you can hear what is happening 
outside your vehicle. 

• When backing out, be aware 
of what's moving behind you. 

• Teach children not to play 
around cars and to move away 
when a driver gets into a car and 
starts the engine. 
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A young recipient 
proudly accepts 
one of the tablets 
provided during 
the Gift of Knowl¬ 
edge ceremony 
held Oct. 15 in 
Dhahran. 


Company puts tablets in hands of over 13,000 deserving students 


NAGY AWAD 

/D|1AHRAN — Thanks to the finan¬ 
cial contributions of employees and the 
support of management, Saudi Aram- 
co began the distribution of electronic 
computer tablets to children from low- 
income families at "The Gift of Knowl¬ 
edge" ceremony on Oct. 15 at the 
Plaza Center. 

Saudi Aramco offered you, the em¬ 
ployees, the chance to partake in a 
campaign to provide more than 13,000 
students with tablets in an effort to 
spread knowledge across the Kingdom. 
For two months, employees donated 
generously with their money to support 
the company's initiative. 

The project was a collaboration be¬ 
tween Saudi Telecom Company (STC), 
Huawei Tech Investment Saudi Arabia 
Co. Ltd., DHL and Takaful Charity Foun¬ 
dation, which dedicates its resources to 
helping students from low-income fam¬ 
ilies succeed. 

Khalid A. Al-Falih, president and 
CEO of Saudi Aramco, applauded em¬ 
ployees for their donations to a cam¬ 
paign that embodies the spirit of giving. 
"At Saudi Aramco, we believe that edu¬ 
cation, like water and oxygen, is a right 
for everyone, and it is one of the essen¬ 
tial foundations for our citizenship ef¬ 
forts that we take pride in and work on 
cementing in our goals and objectives," 
he said. 

The Gift of Knowledge is an exten¬ 
sion of the School Kit Campaign, which 
provided students with school bags and 
supplies for the past 12 years. Al-Falih 
supported the evolution of the cam¬ 
paign and said the tablets would allow 


students to learn through discovery and 
educational programs that will broaden 
their horizons and strengthen their de¬ 
sire to learn. 

The campaign embodies the core 
values of the company and is charac¬ 
terized by four elements, the first be¬ 
ing providing the necessary means to 
pursue knowledge in the most efficient 
way. "We believe in Saudi Aramco 
that education is our winning bet for a 
promising future," said Al-Falih. "When 
we invest in education, we nourish a 
generation that will lead the way with 
their passions and aspirations." 

The second element is technology, 
with the company ensuring it uses the 
most effective technologies to develop 
the potential and capabilities of stu¬ 
dents. Initiatives, such as Mathletics, 
use an online learning platform, and 
Blossoms offers virtual lessons to stu¬ 
dents all over the world. 

Al-Falih said the third element is vol- 
unteerism, as more than 450 volunteers 
are currently working with employees 
to deliver the tablets to the students 
that need them, and they will continue 
to work with the company through a 
service center that was created by Saudi 
Aramco, which specializes in providing 
technical support to the users of the 
tablets and their families. 

The fourth element is the collabora¬ 
tive effort that created this charitable 
campaign. STC provided SIM cards to 
the tablets with a two-year subscrip¬ 
tion; Huawei provided 2,000 tablets to 
the campaign; the Ministry of Education 
installed the educational programs; and 
Takaful Charity Foundation selected the 


students that would receive the tablets. 

Abdulaziz Bin Abdullah Al-Suqair, 
the chairman of STC, delivered a speech 
in which he commended the partner¬ 
ship struck with Saudi Aramco and said 
that STC was founded on the premise 
of servicing and developing society by 
providing top-notch telecommunication 
services according to international stan¬ 
dards to their customers and the busi¬ 
ness sector. 

"STC's strategy for social respon¬ 
sibility centers on enabling society 
through technology and continuing to 
do this through initiatives that benefit 
the economy, the environment and the 
people," said Al-Suqair. 

James Wu, Huawei representative 
in the Middle East, said Huawei is keen 
on participating in all initiatives that 
strive to spread knowledge and inspire 
young people. He said he was certain 
that Saudi Aramco's initiative would 
pave the way to a knowledge society, 
stressing that education is the best in¬ 
vestment possible for any society. Wu 
added that the initiative, which resulted 
in a partnership between the private 
sector, charitable organizations, and the 
public sector, is a perfect partnership 
and a great example for a successful 
collaboration. 

Al-Falih thanked the companies' 
representatives from STC, Huawei, Mo¬ 
hammad Al-Jama from DHL, Dr. Abdul- 
rahman Al-Medairis from the Ministry 
of Education, and Mohammed Al-Aqili 
from Takaful Charity Foundation, before] 
joining them in distributing the tablets 
to eligible students from different edu¬ 
cational levels. 


"When we invest in education, we nourish a generation that will lead the 
way with their passions and aspirations/*' 

>—• Khalid A. Al-Falih 
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■ AbdulHameed A. Al 
Rushaid, chief drill¬ 
ing engineer, says 
D&WO will safely 
and efficiently set 
new milestones as 
it works to achieve 
operational excel¬ 
lence in everything 
it does in pursuit of 
company objectives. 


■ Jude Chima was 
a key part of 
carrying out an 
ambitious and 
varied drilling 
program under 
technically dif¬ 
ficult conditions. 




■ Fahad Al-Mulaik 
not only looks 
after maintenance 
of Saudi Aramco 
rigs, but he also 
oversees construc¬ 
tion of new rigs 
as part of the 
company's stra¬ 
tegic ownership 
program. 




Scheduling is 
critical. Najeeb 
Al Abdulrahman 
keeps an eye 
on all plans and 
forecasts what 
materials and 
equipment are 
needed by the 
various drilling 
groups. 


■ Ali Al-Hajji provides 
support services 
such as a ready 
supply of drill¬ 
ing fluids and 
downhole tools to 
all divisions, from 
engineering to 
operations. 




Naser Otaibi worked 
closely with Govern¬ 
ment Affairs to 
expedite the arrival 
of new rigs into the 
Kingdom and 
implemented a plan 
to prequalify rigs in 
the source countries 
to prevent delays in 
deployment. 
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Drilling digs deep, rear 


SCOTT BALDAUF 

DHAHRAN — Saudi Aramco's Drill¬ 
ing and Workover (D&WO) group reached 
a significant milestone in late Septem¬ 
ber, achieving the company's highest-ever 
number of drilling rigs in operations at 
a single time. In the last year alone, the 
company increased its rig count by a full 
24 percent from 2013. 

Saudi Aramco's D&WO is a crucial part 
of the company's value chain. Adding 
more drill rigs makes it possible both to 
meet Saudi Arabia's growing need for en¬ 
ergy, and also for feedstock for the King¬ 
dom's valuable liquids. 

The achievement of these record over¬ 
all rig counts, including the highest-ever 
number of offshore drilling rigs, has been 
all the more remarkable because it has oc¬ 
curred during a highly competitive busi¬ 
ness environment. Saudi Aramco's success 
in bringing together the equipment and 
skilled people during this period is testi¬ 
mony to the company's commitment to 
being the leading supplier of energy to 
the world, as well as to the teamwork of 
Saudi Aramco's departments and its peo¬ 
ple. 

Driving the success for Drilling and 
Workover in this ramp-up was the team¬ 
work of D&WO's three main groups: op¬ 
erations, engineering and services. The 
Engineering Department creates a drilling 
engineering program and D&WO trans¬ 
lates that program into action, pushing 
the technology envelope on projects such 
as Manifa, Shaybah and Arabiyah-Hasbah. 
D&WO Operations is then responsible 
for putting that drilling plan into action 
and managing the entire fleet of drill rigs 
throughout the Kingdom. 

Finding new rigs, bringing them into 
the Kingdom, and deploying them with¬ 
out delay required Operations to take a 
more proactive approach with rig vendors. 
To avoid delays. Operations sent people to 
rig vendors to prequalify them where they 


"Drilling and Workover 
has demonstrated it is 
able to deliver now and 
for the future. Congratu¬ 
lations and thanks, and 
know that you will con¬ 
tinue this great work to 
ensure we as a company 
achieve our transforma¬ 
tional objectives." 

— Khalid A. Al-Falih 



are rather than receiving rigs and later dis¬ 
covering problems. Drilling engineers, too, 
were proactive, reorganizing their divisions 
to make them more dynamic and adapt¬ 
able to change, converting rigs from oil to 
gas and reaching out to meet the growing 
need. 

Speeding up the deployment of a 
growing number of new rigs, the D&WO 
Services Department, under its manager 
Ali Al-Qarni, built and prepared well sites 
in advance, completed long water lines 
and drilled water wells, roads, provided 
specialized drilling equipment and tools to 
support the drilling operations. The Drill¬ 
ing Services Department is considered the 
lifeblood of drilling operations. The sup¬ 
port group also ensured that each con¬ 
tract was fulfilled by contractors up to 
Saudi Aramco standards. 

Ramping up this past year did not 
mean just adding more rigs; it also meant 
adding different kinds of rigs and putting 
them into new places, such as the tight- 
gas formations of the Northern Areas, the 
deep waters of the Red Sea, and the un¬ 
conventional gas formations found in the 
Rub' al-Khali. Fortunately, Saudi Aramco 
has the foresight to invest not only in new 
technology, but also in its people. Jude 
Chima, acting manager of the Exploration 
and Oil Drilling Engineering Department, 
has been a key part of the company's suc- 


"There is a lot of sacri¬ 
fice that went into your 
work this year, and we 
can see the results in 
this achievement. We 
appreciate the commit¬ 
ment and the sacrifice 
to your family time." 

— Da wood M. Al-Dawood 
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cess in carrying out an ambitious and 
varied drilling program in some of the 
Kingdom's most technically difficult drill¬ 
ing operations, all with a commitment to 
the highest level of safety. Fahad Al-Mu- 
laik, acting manager of the Southern Area 
Oil Drilling Department, looks after the 
maintenance and operation of Saudi Ar¬ 
amco rigs, as well as the construction of 
new rigs as part of the company's strate¬ 
gic ownership program. 

Integrating all these new drill rigs and 
their crews into a companywide sched¬ 
ule was essential to avoiding unneces¬ 
sary delays, and the Drilling Technical 
Department, and its manager, Najeeb Al 
Abdulrahman, kept an eye on all plans 
and forecasted what materials and equip¬ 
ment would be needed by each group. As 
general supervisor for Technical Support 
Services, Ali Al-Hajji provided analytical 
support services. 

Ensuring that D&WO stayed on sched¬ 
ule with its drill-rig requirements, Naser 
Otaibi, drilling superintendent for Criti¬ 
cal Operations, worked closely 
with Government Affairs to ex¬ 
pedite the arrival of new rigs into 
the Kingdom and implemented 
a plan to prequalify rigs in the 
source countries to prevent further delays 
in deployment. Abdullah F. Marri, super¬ 
intendent for Drilling Rig Support, is what 
D&WO vice president calls the "go-to 
guy" for engineering services and opera¬ 
tions, tackling everything from wellsites 
to contractual services. Saudi Aramco's 
D&WO has an advantage despite operat¬ 
ing in the harsh environments of Saudi 
Arabia, said Saeed Khathami, superinten¬ 
dent for Onshore Gas Drilling based in 
'Udhailiyah. This has been evident as en¬ 
gineers with D&WO have managed to cut 
the amount of time it takes to prepare and 
build a well site from three months to just 
under 40 days. 

"Behind every rig we put in place, the 
human factor is the major contributor to 
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success," said Khathami. "When D&WO 
expanded its operations, I was not worried 
about the rigs; I was thinking about who is 
going to operate those rigs. Drilling in Sau¬ 
di Arabia is not as sinnple as in other coun¬ 
tries. We have high temperatures, and we 
have high pressure. It takes a special team 
to operate in those conditions." 

Otaibi, as superintendent in charge of 
the arrival of new rigs, was tasked with 
ensuring that Saudi Aramco received the 
number of rigs it needed, as well as en¬ 
suring that each rig was able to meet the 
operational standards required by the 
company. 

It was not easy task, Otaibi said, and it 
was made more complex because of the 
short time frame and the tight demand 
for drilling rigs worldwide. Otaibi and his 
team were required to inspect the drill rigs 
at the point of origin in a diverse number 
of countries to ensure that they met Saudi 
Aramco's stringent safety requirements. He 
also had to coordinate with government 
agencies such as customs to expedite rig 
clearance. 

"Reaching this milestone is very impor¬ 
tant for Saudi Aramco as a leading com¬ 
pany in oil and gas business because it will 
cover all type of drilling operations, such 
as Exploration, Drilling and Workover, in¬ 
cluding both gas and oil and both onshore 
and offshore," Otaibi said. "Saudi Aramco 
now operates rigs all over the Kingdom, 
from the Arabian Gulf to the Red Sea." 

Zahir Fartas, superintendent for Off¬ 
shore D&WO in the Karan, Hasbah and 
Arabiya fields, said that Saudi Aramco's 
formula for success is found in the way 
that it invests in its people and their tech¬ 
nical know-how, and also in the way that 
it empowers people to make decisions 
based on those capabilities. "Do I feel 
proud? Definitely. But I appreciate man¬ 
agement's way of how it empowers peo¬ 
ple so we can go about our business and 
be accountable for the results." 

Reaching this milestone took a lot of 


planning, meetings and thought, Fartas 
said, "But we can always improve; we can 
always do better." 

In addition to achieving the company's 
highest ever rig count. Drilling and Work- 
over has made a number of other firsts in 
2014: 

• The first Saudi Aramco foreman sent 
to work on an offshore contractor rig 
outside of Saudi Arabia, who tackled the 
harsh environment of the Gulf of Mexico, 
North Sea and Southeast Asia. This shows 
the ability of Saudis to succeed in even the 
most difficult conditions. 

• The first time the company has set 
out to build a world-class drilling center 
here in the Kingdom for training and re¬ 
search. 

• The first time Saudi Aramco invited a 
reputable safety auditor to audit its con¬ 
tractors' safety management systems. 

Amid this increase in operations, 

D&WO has not only maintained a safety 
record that is admired by the industry, 
but it has also managed to increase its rig 
count this year ahead of schedule and in¬ 
crease its efficiency to a higher level than 
industry benchmarks. 

In a conference call with president and 
CEO Khalid A. Al-Falih, senior vice presi¬ 
dent of Upstream Amin H. Nasser, and 
D&WO vice president Dawood M. Al-Da- 
wood, drilling departments from all over 
the Kingdom — including remote sites 
offshore in the Red Sea and Arabian Gulf, 
onshore in the Rub' al-Khali, in Howtah 
and in the northern areas around Turaif — 
gathered to appreciate both the crossing 
of a major drilling milestone and the in¬ 
creasing efficiency of the company's drill¬ 
ing operations. 

Drillers in remote areas used the con¬ 
ference call as an opportunity to speak of 
their pride of working for an organization 
that quietly and reliably drives the com¬ 
pany's ability to grow and deliver on its 
energy commitments both in the Kingdom 
and abroad. Drillers credited the success 


of this ramp-up as a team effort, depend¬ 
ing as much on the leadership as well as 
the passion and dedication of the drillers 
and supervisors in the field who run daily 
D&WO operations. 

Drilling, of course, is demanding work, 
and it requires intricate planning and 
preparation and absolute precision. Rigs 
are often in remote areas far from the 
homes and family of drillers. But while the 
pressure of their jobs is immense, drillers 
get a unique satisfaction from their work. 
It's a satisfaction that comes from search¬ 
ing for hydrocarbons and bringing plans 
and dreams to fruition. 

Al-Dawood praised his team as "a very 
loyal, dedicated, committed, flexible and 
resilient group of people." 

"There is a lot of sacrifice that went 
into your work this year, and we can see 
the results in this achievement," Al-Da- 
wood added. "We appreciate the com¬ 
mitment and the sacrifice to your family 
time. You are out and about checking on 
your drilling operations when you could 
be working a 7-to-4 job. 

"You are petroleum engineers, and 
you have a choice of where to work," Al- 
Dawood said. "You're passionate, and 
you want to be out in the field, doing the 
hard work. I'm proud of you for that, and 
you ought to be commended for it." 

Nasser said that those who work in 
drilling operations have some of the hard¬ 
est jobs in the oil and gas industry. For 
this reason, when D&WO reached its mile¬ 
stone, it was all the more cause for cel¬ 
ebration. 

"This year for the first time, you not 
only achieved your drilling target, but you 
exceeded it," Nasser said. "Not only did 
you reach the highest-ever rig count, but 
you also achieved the highest number of 
wells delivered." Nasser praised the drill¬ 
ing crews for their hard work and urged 
them to continue to be vigilant in running 
their operations safely. 

Al-Falih, on his part, emphasized: "This 



■ Omar S. Flus- 
saini, D&WO 
general manag¬ 
er, was respon¬ 
sible for putting 
the ramp-up 
plan into action, 
managing the 
entire fleet of 
drill rigs and 
personnel. 


■ Ali Al-Oarni 
helped speed 
up the deploy¬ 
ment of new 
rigs, helping di¬ 
rect the building 
and preparation 
of well sites. 
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■ Abdullah F. AAarri 
is considered the 
"go-to guy" for en¬ 
gineering services 
and operations, 
tackling everything 
from wellsites to 
contractual ser¬ 
vices. 


■ Saeed Khathami 
notes that it takes 
a special team to 
drill in the harsh 
conditions of the 
Kingdom. "Behind 
every rig we put in 
place, the human 
factor is the major 
contributor to suc¬ 
cess," he says. 




■ Zahir Fartas notes 
that he is proud 
of the milestone 
that took a lot of 
planning, meetings 
and thought. "But 
we can always 
improve; we can 
always do better," 
he adds. 


is a very historic moment for the compa¬ 
ny and for Drilling and Workover, and we 
congratulate each and every one here and 
those at remote areas watching via video 
stream for getting us to this very signifi¬ 
cant milestone. Drilling and Workover has 
demonstrated it is able to deliver now 
and for the future. Congratulations and 
thanks, and know that you will continue 
this great work to ensure we as a com¬ 
pany achieve our transformational objec¬ 
tives." 
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AMP challenges next wave of leaders 


TRACE ROBBERS 

Where will the company's next 
leaders come from? How will 
these leaders prepare themselves 
for the immense challenge of run¬ 
ning and operating the world's 
largest oil company? 

These and other questions are 
being addressed with the launch 
of the Advanced Management 
Program (AMP) for managers. This 
new leadership development pro¬ 
gram, created and piloted by the 
Management and Professional De¬ 
velopment Department (M&PDD), 
challenges the company's leaders 
to excel through a series of current 
and future Saudi Aramco focused 
business case simulations and sce¬ 
narios. 

Regarding the launch of AMP 
and its importance in developing 
company leaders, Brent Mattson, 
director of M&PDD, said: "We 
look forward to welcoming our 
company's remarkable leaders to 
the program and contributing to 
their ability to make a profound 
difference in the company." 

Mattson continued: "The 
M&PDD AMP program prepares 
individuals for the challenges of 
a changing world. The program 
encourages participants to think 
systemically, calling into ques¬ 
tion traditional thought processes 
while exploring business challeng¬ 
es from new vantage points." 

The four-day pilot program 
was held in early September in 
Bahrain with 17 nominated par¬ 
ticipants from across all company 
business lines. The AMP is a highly 
interactive business simulation 
that focuses on developing skills 
and building capabilities necessary 
to be an effective Saudi Aramco 
leader. 

Daniel Wilson, head of Execu¬ 
tive Programs for M&PDD, noted 
that during the program, each 
participant plays a key role in one 
of three executive teams to prac¬ 
tice business/commercial acumen, 
leadership and management skills 
in addressing "real life" business 
challenges facing Saudi Aramco. 



■ Recent participants and staff in the new Advanced Management Program pose for a photo after the conclusion of the four-day pilot program. The 
highly interactive business simulation program focuses on developing skills and building capabilities necessary to be an effective Saudi Aramco 
leader. 


"Participants receive immedi¬ 
ate feedback on their group's per¬ 
formance, as well as individual 
feedback around their personal 
leadership skills throughout the 
program," Wilson said. "In addi¬ 
tion, several key themes are in¬ 
corporated into the program that 
correlate closely with the Saudi Ar¬ 
amco Manager Competency Mod¬ 
el, Saudi Aramco Values and Four 
Critical Behaviors." 

Shaker Al Mahrous, assistant to 
executive director of Refining and 
Natural Gas Liquid Fractionation, 
attended the recent program and 
said it was phenomenal in offer¬ 
ing solid leadership enablers to link 
corporate strategies with organiza¬ 
tional business objectives and key 
performance indicators (KPIs). 

"I found the utilization of the 
advanced simulation concept ef¬ 


fective and transformational in 
sharpening my insights on how to 
cultivate talent, intensify employee 
engagement and maximize organi¬ 
zation performance," he said. 

Specific AMP learning objec¬ 
tives include: 

■ Consistently seek to cre¬ 
ate value — to apply a consistent 
Value Creation framework in as¬ 
sessing business opportunities and 
challenges, and to understand the 
short-term and long-term impli¬ 
cations of one's actions to ensure 
that decisions create the maximum 
value for the company. 

■ Strategic alignment — to 
execute in alignment with the cor¬ 
porate strategy, performance re¬ 
quirements and business direction. 

■ Manage talent — to at¬ 
tract, develop and retain talent in 


the context of the long-term needs 
of the organization and in line 
with corporate strategies. 

■ Understand the key busi¬ 
ness levers — to make operation¬ 
al, financial and human resources 
decisions to better understand the 
potential impact of these levers on 
business performance. 

The design of the AMP is in¬ 
tended to help leaders rise to 
an even higher platform of per¬ 
formance and achievement and 
to enable them to support the 
achievement of Saudi Aramco's 
Strategic Intent. As the world 
economy continues to evolve, so 
do the requirements for global 
leadership. 

The AMP is a powerful, trans¬ 
formational and personalized 
learning experience that explores 


the best management practices 
and latest strategies for sustain¬ 
ing a strategic advantage over the 
long term. Participants return to 
the organization with the skills, 
insights and confidence to lead 
change, drive innovation and sus¬ 
tain a competitive advantage. 

The program was developed 
in partnership with Executive Per¬ 
spectives, a leading global con¬ 
sulting firm with 30 years of 
experience including work with 
companies in the oil and gas in¬ 
dustry (Texaco, Chevron, Amoco, 
ExxonMobil, British Petroleum 
and Saudi Aramco) that special¬ 
ize in creating and delivering cus¬ 
tomized leadership and business 
simulations that greatly enhance 
the leader's knowledge, skills and 
abilities to address real-life work 
challenges. 


T8rBPD campaign moves ^Toward Excellence in Safety' 



■ Abdulaziz Al-Thomairi emphasized the importance of safety, noting there should be no 
greater value for employees than returning home safely from work each day. 


On Monday, Sept. 15, the Technol¬ 
ogy and Business Planning Department 
(T&BPD) concluded its annual Safety 
Awareness Campaign, which was at¬ 
tended by more than 120 employees and 
featured an array of safety presentations 
and videos. The event featured the theme 
"Toward Excellence in Safety." 

In his opening speech, T&BPD acting 
manager Abdulaziz Al-Thomairi empha¬ 
sized the importance of safety, reminding 
attendees that there is no greater value 
than their lives and that nothing should 
be more valuable to them than ensuring 
that they leave home for work and return 
to their families safely. 


OPEC Basket Weekly Price trend for the 
past five weeks: 

Friday, September 19, 2014 — $ 95.09 
Friday, September 26, 2014 — $ 94.28 
Friday, Oct. 3, 2014 -$ 92.33 
Friday, Oct. 10,2014 -$ 88.56 
Friday, Oct. 18,2014 -$ 83.53 


Next, the department safety coordina¬ 
tor Naif Al Rashidi presented safety up¬ 
dates, including violations and training 
completed. 

The first guest speaker, Sarah Hay- 
man from the Health Promotion Unit, 
presented a workshop on "Seven Habits 
for Maintaining a Healthy Lifestyle. The 
second guest speaker, Anthony Martinez, 
a Loss Prevention Department represen¬ 
tative in IT, gave two presentations, one 
on the "Motor Vehicle Accidents (MVA)- 
Related Fatalities Study" and the second 
on "Traffic Violations," which included 
graphics, rates of accidents and the new 
traffic violation and penalty points at Sau¬ 
di Aramco. 

Hisham Abu Muailesh, department 
safety coordinator, followed with a pre¬ 
sentation titled "The Digital Diet." The 
presentation provided guidelines on how 
to reduce individuals' addiction to tech¬ 
nology. 

Finally, Hani Talalwah from the De¬ 
mand Planning Division gave a presenta¬ 
tion about the value of "Respect," which 


is part of the value-based program in IT 
called Discipline, Tolerance, Respect, In¬ 
tegrity and Patience (D-TRIP). 

D-TRIP is a value-based safety pro¬ 
gram that focuses on safety improvement 
through strengthening values among Sau¬ 
di Aramco employees. The program treats 
the root causes for poor behaviors, espe¬ 


cially in regard to safety. 

The main objective of D-TRIP Program 
is to help employees' position safety to 
be at the top of their priority list. This re¬ 
quires them to order their priorities and 
reinstate their true values through disci¬ 
pline, tolerance, respect, integrity and pa¬ 
tience. 

























Community News 


October 22, 2014 I The Arabian Sun 


9 


Triathletes train for Bahrain Challenge 
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Triathlon competitor Christophe Sargis gets his laps in at the 'Udhailiyah pool. 
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Hassan 
Malik says 
he loves 
testing 
the body's 
limits by 
competing 
in triathlons. 


NATASHA BURGE 
[JaAHRAN — The Saudi Ar- 
articarunning community is 
gearing up for one of the most an¬ 
ticipated events of the year: The 
Challenge Bahrain triathlon, sched¬ 
uled for Dec. 6. 

Experienced and novice racers 
alike are training eagerly for their 
chance to shine at this exciting 
113 km event. The participants will 
begin with a 1.9 km swim across 
Bahrain Bay, before biking 90 km 
through Manama, Muharraq, and 
on to Sakhir, where they will finish 
with a thrilling 21 km run at the 
Bahrain International Circuit. 

The Challenge Bahrain course 
is one of the most diverse on the 
international triathlon circuit, with 
participants racing past unique 
heritage sites, including the major 
archeological site of the Dilmun 
burial mounds, Bahrain's stunning 
modern architecture, and through 
the heart of the Al Areen wild¬ 
life park. The event has a purse 
of $500,000, with the winners in 
the men's and women's categories 
each taking home $100,000. 

Christophe Sargis is a Dhahran 
community resident and avid par¬ 
ticipant in the regional triathlon 
scene. In the past decade, Sargis 
has competed in more than 100 
triathlons around the world, from 
sprint distances to full Ironman 
distance, including the Ironman 
World Championship in Hawaii. He 
has taken the top honor in 97 of 
these races. 

In explaining the popular¬ 
ity of the sport, Sargis notes that 
triathlon is a fast-growing sport. 
"Within the past 
decade, in the 
Gulf countries, 
the number of 
participants has 
increased in ev¬ 
ery triathlon 
event," he says. 

"Because it is a 
sport that brings 
together swim¬ 
ming, cycling, 
and running, 
it encourages 
those in each 
discipline to see 
how they would 
do if they added 
two more disci¬ 
plines to theirs. 

What is interest¬ 
ing about triath¬ 
lons is that they 
are a fun chal¬ 
lenge; it brings 
out the competi¬ 
tive 'I can do it' 
attitude out of 
each person." 

Fellow Ar- 
amcon Mary De¬ 
nise Mitchell is 
also preparing to compete in the 
upcoming Bahrain Challenge race. 
Mitchell begins preparing for races 
gradually over several months, de¬ 
pending on the length of the race. 
"It requires discipline to fit the 
training around my work life as a 
respiratory therapist at Johns Hop¬ 
kins Aramco Healthcare. Finding 
time to fit in training for all three 
sports is a big challenge all on its 
own," she says. 


But for Mitchell, the challenge 
is well worth it. Competing in tri¬ 
athlons since 2010, she says she 
especially appreciates the friend¬ 
ships with other athletes. "The 
most enjoyable part of running 
and participating in races is the 
incredible camaraderie that you 
share with all of the other ath¬ 
letes, from the beginners to the 
professionals who race on the in¬ 
ternational circuit as their full-time 
career. The local running and rac¬ 
ing community here at Saudi Ar¬ 
amco is very strong, with all of the 
company communities providing 
races for employees and family 
members to challenge themselves 
in. Competitors support each other 
by training together and by sup¬ 
porting one another when we go 
to races, both locally and inter¬ 
nationally. The sporting commu¬ 
nity within Saudi Aramco is a very 
vital part of promoting a healthy 
lifestyle outside 
of our working 
lives," she says. 

Mitchell be¬ 
gan competing in 
triathlons when 
she was 49 years 
old, and the up¬ 
coming Challenge 
Bahrain will be 
her sixth. "With 
the right attitude 
and a desire to 
challenge one¬ 
self to a higher 
goal, anyone can 
achieve success. 

It is never too late 
to take up a new 
sport or challenge 
and it is so much 
fun to know that 
you are doing 
something that is 
healthy for your 
body and your 
mind!" 

Jacques Di¬ 
ckers has been 
competing in tri¬ 
athlons for seven 
years and hopes 
to compete in this year's Challenge 
Bahrain event. Dickers explains the 
special hardships facing triathletes. 
"Triathletes face physical, mental, 
and logistical challenges each day 
in order to prepare themselves for 
the hardship of endurance rac¬ 
ing," he said. "And that's only in 
training. Dn race day, it's all magni¬ 
fied, and you have to manage your 
body, your equipment, your nutri¬ 
tion and keep an eye on your op¬ 


ponents." 

When asked how he prepares 
for a race. Dickers says: "That is 
the hardest question. It depends 
on the type of race for which you 
are preparing. For an Ironman or 
Challenge Series, you would focus 
on endurance, whereas a shorter 
race would require more strength 
and speed work. Mental prepara¬ 
tion and a positive attitude is im¬ 
portant for both." 

Runners can find help pre¬ 
paring for races and keeping a 
positive mental attitude with the 
support of the local running com¬ 
munity. "The local community is 
amazing, and very active in triath¬ 
lon and individual sports," Dick¬ 
ers says. "We are very organized 
and motivated and are fortunate 
to have such great facilities and 
a supportive company. We keep 
each other going and we encour¬ 
age and help each other in any 
way possible. We also like compet¬ 
ing with each other; it keeps us 
sharp." 

Triathlete Hassan Malik agrees. 
"The racing community is second 
to none," he says. "I love it, and 
the prep work is top notch for ev¬ 
ery race I have participated in." 

Malik has been racing for five 
years and says it is a passion for 
him. "I love testing my body's lim¬ 
its, and this is the one healthy 
thing that I simply don't regret in 
my entire sports career," he says. 

Malik shares his tactics for pre¬ 
paring for a triathlon. "Due to 
the triple threat you face having 
to swim, bike and run, you have 
to be an excellent time manager 
to give the maximum share to 
each discipline. I dedicate 15 to 
16 hours a week for a tri, which 
is a combination of all three disci¬ 
plines." 

Malik is especially excited to 
race in the upcoming Challenge 
Bahrain triathlon. "I'm looking 
forward to the sheer joy of com¬ 
peting in a race that is so close 
to home and once again take my 


body to the limit. Moreover, it is 
such a great feeling of seeing so 
many competitors who are deter¬ 
mined to change their lazy lifestyle 
into an active one. Trust me — in 
every race, I have learned some¬ 
thing new," he says. 

Combining his love of athlet¬ 
ics with a passion for altruism, Ma¬ 
lik now dedicates his races to the 
orphans in Pakistan as a means to 
raise both awareness and funds 
for the children in need. "My new 
race slogan is "Each mile for a tear¬ 
drop." I take great pride in reaching 
the finish line, with the goal that 
someday the world will forget their 
own problems and think about 
these cute little creatures who are 
simply looking for an eye to watch 
them or maybe a smile to make 
them smile," he says. 

For those inspired by their com¬ 
munity members' athletic endeav¬ 
ors, the local fitness groups are a 
great place to get started. "We 
have several running and cycling 
groups, and we love welcom¬ 
ing new talent. Take it easy at the 
start and build your endurance 
and strength one day at a time. 

The most important part is to have 
fun," Dickers says. 

Sargis adds: "Each Saudi Aram¬ 
co family community — 'Udhailiyah, 
Ras Tanura, Abqaiq and Dhahran — 
has its own way of support through 
Recreation Services Division and the 
fantastic facilities and self-directed 
groups. As Aramcons, we are all 
part of the Saudi Aramco family. 

"We are a good bunch of ath¬ 
letes who have been competing 
in triathlons for the past decade 
within Saudi Aramco communities, 
the GCC and around the world," 
he says. "The spirit of friendship is 
definitely within us, and everyone 
supports each other. We share and 
learn while enjoying the journey of 
the triathlon. The Ironman motto is 
ours: 'Nothing is impossible.'" 

Saudi Aramcons participating 
in the Challenge Bahrain triathlon 
are in for a treat because this year's 


10 tips 

Christophe Sargis offers 
his 10 tips for first time triath¬ 
letes. 

1. Go short before going 
long. 

2. Stay close to home 
and enjoy the many races or¬ 
ganized within Saudi Aramco 
communities and Bahrain. 

3. Just a swim suit and 
goggles for the swim. No 
need to invest too much too 
soon. Enjoy the warm waters 
of the Gulf. 

4. Your bike is fine. Any 
bike you're currently riding 
will work just fine. It can be a 
road bike or mountain bike. It 
is best that you know how to 
change a flat tire for training 
and race day. 

5. You need running 
shoes. 

6. It doesn't take as 
much training as you 
might think. You are not 
training for a podium posi¬ 
tion at an Ironman event for 
your first race, therefore you 
do not need to be training 20 
to 30 hours per week. You can 
be ready for a sprint-distance 
race on less than five hours 
per week of training. 

7. Plan to rest. For most 
eager racers, it is easy to plan 
to swim, bike and run. Be cer¬ 
tain you plan to rest as well. 
You want to do enough train¬ 
ing to complete the event and 
have fun. It is best if you fin¬ 
ish the event with a smile and 
hungry for more races. 

8. Transition time 
counts, too. All of the time 
between the start of your 
swim and when you cross the 
finish line at the end of the 
run counts. Practice smooth 
and swift transitions. 

9. Plan to do the first 
half of the race slower. 
Most beginners start too fast. 
This is called a negative-split 
effort. 

10. If you want to pick 
up one piece of "trick" 
equipment, purchase elastic 
shoe laces. Elastic laces allow 
you to slip your feet into your 
running shoes and eliminate 
the need to tie your shoes. 

For your first race, try to 
keep things simple. Once you 
get hooked on the sport, you 
can look into ways to get fast¬ 
er or go longer. 


field is filled with top triathletes 
from around the world, with nine 
current and former world champi¬ 
ons, including four Dlympic med¬ 
alists and two Commonwealth 
Games gold medalists. 

The Challenge Bahrain course 
is flat, and therefore, it is a prime 
opportunity for racers looking to 
break speed records. The camara¬ 
derie and competitive spirit of the 
local racing community will ensure 
that Saudi Aramco participants 
hold their own during the race, 
and most importantly, have a great 
time doing it. 



■ Jacques Dickers says the 
positive attitude of fellow 
triathletes who work at Saudi 
Aramco aid significantly in 
training for race day. 
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This & That 



BELLE, starring Gugu Mbatha- 
Raw, Tom Wilkinson (drama, 
PG)-Oct. 23 and 25, 5:30 
p.m.; Oct. 24, 8 p.m. 

GRUDGE MATCH, starring 
Sylvester Stallone, Robert 
DeNiro (comedy, PG-13) - Oct. 
23 and 25, 8 p.m.; Oct. 24, 
5:30 p.m. 

MILLION DOLLAR ARM, starring 
Jon Hamm, Aasif Mandvi 
(biography, PG) - Oct. 26, 5:30 
p.m.; Oct. 29, 8 p.m. 

THE GRAND BUDAPEST HOTEL, 
starring Ralph Fiennes, Edward 
Norton (comedy, R) - Oct. 26, 8 
p.m.; Oct. 29, 5:30 p.m. 

'UDHAILIYAH 
THOR: THE DARK WORLD, 
starring Chris Hemsworth, 
Natalie Portman (fantasy, PG- 
13)-Oct. 22 and 24,5 p.m.; 
Oct. 23 and 25, 8 p.m. 

FROZEN, starring Kristen Bell 
(animated, PG) - Oct. 22 and 
24, 8 p.m.; Oct. 23 and 25, 5 
p.m. 

ALL IS LOST, starring Robert 
Redford (adventure, PG-13) 

- Oct. 26, 5 p.m.; Oct. 29, 8 


p.m. 


ROBOCOP, starring Gary 
Oldman (sci-fi, PG-13) - Oct. 

26, 8 p.m.; Oct. 29, 5 p.m. 

ABQAIQ 

ANCHORMAN 2: THE LEGEND 
CONTINUES, starring Will 
Ferrell, Steve Carrell (comedy, 
R)-Oct. 22 and 24, 5 and 7:30 
p.m. 

THE SECRET LIFE OF WALTER 
MITTY, starring Ben Stiller, 

Kristin Wiig (adventure, PG-13) 
-Oct. 23 and 25, 5 and 7:30 
p.m. 

ENDERS GAME, starring 
Harrison Ford (sci-fi, PG-13) - 
Oct. 26, 5 and 7:30 p.m. 
ESCAPE PLAN, starring 
Sylvester Stallone, Arnold 
Schwarzenegger (action, R) - 
Oct. 29, 5 and 7:30 p.m. 
NAJMA 

THE HUNGER GAMES: 
CATCHING FIRE, starring 
Jennifer Lawrence (sci-fi, PG) - 
Oct. 22 and 24, 4:45 and 7:30 
p.m. 

CLOUDY WITH A CHANCE OF 
MEATBALLS, starring Bill Hader 
(animated, PG) - Oct. 23 and 
25, 4:45 and 7:30 p.m. 
ANCHORMAN 2: THE LEGEND 
CONTINUES, starring Will 
Ferrell, Steve Carrell (comedy, 
R)-Oct. 29, 5 and 7:30 p.m. 


MILLION DOLLAR ARM: A sports agent stages an unconventional 
recruitment strategy to get talented Asian cricket players to play 
Major League Baseball. 

BELLE: The daughter of a Royal Navy Admiral is raised by her 
aristocratic great-uncle. 

THE GRAND BUDAPEST HOTEL: The adventures of Gustave H, 
a legendary concierge working at a famous European hotel 
between the wars, and Zero Moustafa, the lobby boy who 
becomes his most trusted friend. 

GRUDGE MATCH: A pair of aging boxing rivals are coaxed out 
of retirement to fight one final bout — 30 years after their last 
match. 


Sud 



Easy 

Each row, column and 3-by-3 
square must contain only one 
of each digit, from 1-9. 


Last week's answer 
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(C) yoogi. 
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Crossword answer 




Photograp 

Mem 




PhoTo: Anthony/Photo Archives 


■ HISTORY WAS IN THE MAKING in the fall of 1964 when the 66-mile extension to the 'Uthmaniyah-Abqaiq pipeline was 
tied in with the U-A line, which was another step toward bringing nine South Ghawar wells onstream in October of 
that year. The process of bringing South Ghawar into production involved a year of construction, covering the pipeline 
extension, two satellite gas-oil separator plants (GOSPs) and expansion of 'Uthmaniyah GOSP No. 3. 



ssword 


"DOUBLE PLAYS" 

By FRANK VIRZI 
ACROSS 

1 "Let's get started!" 
9 An epicure has 
a refined one 
15 Diamond covers 

20 Maker of 
smarTouch gloves 

21 Orbital high point 

22 Abrasive 
mineral 

23 Concertina heist? 

25 Some, in Potsdam 

26 Takes to court 

27 River of Flanders 

28 Riviere filler 

29 Turmoil 

30 Hunger 

31 Artist Modigliani 
33 Rulers before 
Lenin 

36 Fed. auditing 
agency 

37 Barkeep's supply 

38 Formal dance 
for tiny, winged 
debutantes? 

42 Play for time 
45 Lack of vigor 

48 Cutting rooms?: 
Abbr. 

49 Chick's tail? 

50 Big push to 
collect singles 
bar come-ons? 

53 Grace verb 

54 Roger of "Cheers" 

55 TV's Mrs. Peel 

56 Idiot box 

58 Gallery work 

59 Juice brand with 
the digital newsletter 
Lizard Tales 

60 Cries at fireworks 
63 Discharge 

66 Golfer at a moon 
landing site? 

72 Diamond brothers 

73 Agnew's plea, 
for short 

74 Deuce follower 

75 "Put _ Happy 
Face" 

76 Pulse is one of 
them 

79 Latin 101 word 

80 "Back in Black" 
band 

81 Weighed the 
container of 

84 China piece 
commemorating 
a Ricky Ricardo 
catchphrase? 

89 Hooting owl, to 
some 

90 Jellied item in 
British cuisine 

91 Hoops venues 

92 Chorus section 

93 Writing 


implement for 
Vatican edicts? 

96 At least one 

97 Final finish? 

98 Much, informally 

99 Go 

103 "Howdisgusting!" 
106 Blabbed about 
108 Crossword clue, 
often: Abbr. 

111 Level, in 
Liverpool 

112 Abruzzo town 

in a Longfellow poem 

113 Dental 
restoration 

114 Dance for 
bears? 

118_trip 

119 Senior golfer 
Mark 

120 Spouse 

121 Grows faint 

122 Low plants 

123 Buttercup kin 

DOWN 

1 _fit 

2 Relative of -ish 


3 Where Joan of 

29 Clickable addresses, 53 Kicked off 

87 Sew up 

Arc died 

for short 

57 Cinema 

88 Sound after 

4 Hot times in Paris 

31 Censorship-fighting 59 Mollusk with an 

running 

5 Heartache 

org. 

ink sac 

90 Poet's deep black 

6 DNA polymerase. 

32"Part_":Katy 

60 Chiwere speaker 

94 Insurer of Bob 

e.g. 

Perry hit 

61 Olive 

Dylan's vocal cords 

7 Hornless honkers 

34 Pot boiler 

62 "Veep" airer 

95 Soup scoops 

8 Spherical 

35 "It's country!" 

64 Transport on 

96 Specialized 

9_ Romana 

37 Sorts 

treads 

cactus branch 

10 Cathedral area 

39 Purged 

65 Take care of 

100 Fraction of a 

11 Ricky Martin's 

40 Nasser's confed. 

67 Catholic devotion 

joule 

"Livin' La Vida 

41 Substance used 

68 Etched: Abbr. 

101 Old Turkish 

" 

by whales as a 

69 Pago Pago's land 

bigwig 

12 Rainforest 

feeding filter 

70 Semi-hard 

102 Visibly frightened 

rodent 

42 Weight watcher 

cheeses 

103 One of the 

13 Thrice, in Rx's 

of rhyme 

71 Hurries 

Coen brothers 

14 Letters on some 

43 _ del Fuego 

77 Alaskan native 

104 Created, in a way 

loafers 

44 Perfumery 

78 Puts to sleep 

105 Erases 

15 Itty-bitty 

compound 

79 Philip of 

107 Cartoon chipmunk 

16 Boy in "The Kite 

45 Out 

"Kung Fu" 

109 Valley where 

Runner" 

46 Duran Duran 

80 Partner 

David fought Goliath 

17 Deserter 

bassist _ John Taylor 

81 "As if there 

110 Let qo 

18 Events for select 

47 An official lang. 

weren't 

112 Prefix with sphere 

customers 

of Malta 

enough," after "to" 

114 React to a 

19 Cardiac 

51 "Remembrance 

82 Vast rainforest 

jilting, maybe 

contractions 

of Things Past" 

83 Driven away 

115 Big bird 

24 Argentite, vis-avis 

author 

85 Sharp bark 

116 "Stillmatic" rapper 

silver 

52 possibility" 

86 Dander 

117 Tach measure 
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Saudi Aramco 




SAVE ENERGY ... FOR A BRIGHTER TOMORROW 

f SAVE ENERGY NOW 

Please visit us at North Park Auditorium, Building 3305, 
on Oct. 28-30 from 8 a.m.-4 p.m. 




Community Education: The Office 
of Community Education is pleased to 
announce that the Fall 2014 Session 
will be held through Dec. 20. Prospec¬ 
tive teachers are invited to contact 
Mark Finanger at 877-1688. For more 
info, visit http://sas.aramco.com.sa/sas/ 
sas/contentAction. do ?name=comm_ 
ed_home. 

Dhahran Chess Club (DCC): The 

DCC meets every Tuesday from 6-7:30 
p.m. at Building 1221-B on Ibis Street, 
next to the Heritage Gallery. DCC 
membership fees are SR50 for indi¬ 
viduals and SRI 00 for families. The 
Dhahran ChessKIDS Academy meets 
every Tuesday from 5-6 p.m. (special 
requirements for enrollment). For more 
info, contact Andreas Fuhrmann at 
872-545/ orandreas.fuhrmann@ar- 
amco.com. 

Medical/Johns Hopkins 
Aramco Healthcare (JHAH) 

To comment on this information, is¬ 
sued by JHAH, please email Jacqueline. 
Mullen@jhah.com. Telephone contacts 
have been provided below, where 
possible, for dependents and retirees. 
Employees are to access medical infor¬ 
mation online: 

• Calendar of Health Care Events 

http://JHAH > Health Education > 
Calendar of Health Care Events > 
Campaigns/Programs — for more in¬ 
formation/to register for activities. 

• News from Medical Online: http:// 
JHAH > Announcements: What's New 
in Medical. 

Safety Message: To protect yourself, 
your family and the people around you 
during flu season, follow these guide¬ 
lines from the Occupational Safety and 
Health Administration (OSHA). Get 
vaccinated. Stay at home if you are 
sick. Wash your hands frequently with 
soap and water for at least 20 sec¬ 
onds. Use an alcohol-based hand rub 
if soap and water are not available. 
Avoid touching your nose, mouth, and 
eyes. Cover your mouth with a tissue 
when you cough or sneeze and dis¬ 
pose of the tissue properly. Cough and 
sneeze into your upper arm if a tis¬ 
sue is not available. Clean your hands 
after coughing, sneezing, or blowing 
your nose. Keep frequently touched 
common surfaces such as telephones, 
computer equipment, etc., clean. 

Avoid close physical contact with ill 
people. If you are in a high-risk cat¬ 
egory for the flu (pregnant women, 
people with asthma, the young, the el¬ 
derly, etc.), it is important you get vac¬ 
cinated earlier rather than later. 

JHAH registered patients 
for all areas 

• Emergency Numbers: For your 
safety, save the emergency numbers to 
your mobile phone. From a land line 
inside Saudi Aramco, dial 110 for se¬ 
curity, ambulance or fire. From outside 
Saudi Aramco, dial 997 for ambulance 
and 998 for fire. 

Corporate Portal: To access multiple 
medical services, visit the Corporate 
Portal http://myhome > mylnforma- 
tion > Medical to make and cancel 
appointments; access medication in¬ 


Johns Hopkins Aramco 
Healthcare 

• Appointments: To make 
Medical or Dental appoint¬ 
ments, visit http://nnyhome > 
myinformation > Medical or call 
800-305-4444 (in-Kingdom) 

or -H966-13-877-3888 (out-of- 
Kingdom). 

• For info, visit http://JHAH. 

• Have health care joint ven¬ 
ture questions? Email Health¬ 
care.JV@arannco. com. 

• Help with your health care: 

Medical Relations (previously 
Medical Customer Service Net¬ 
work), email MCSN@JHAH. 
com or call 800-305-4444 (in- 
Kingdom) or -H966-13-877-3888 
(out-of-Kingdom). 

• Urgent health care access 
helpline for MDF patients, call 
055-600-0468 (after 4 p.m.). 

• Feeling Stressed? Have psy¬ 
chological, emotional or social 
problems? For a Community 
Counseling Clinic appointment, 
call 013-877-8400. 

• Quit Smoking. JHAH is of¬ 
fering to help all employees, 
dependents, contractors and re¬ 
tirees quit smoking; email Smok- 
ingCe55ation@aramco. com. 


formation, (process refills; request refills; 
renew prescription from physicians; check 
request status and access drug informa¬ 
tion) change medical providers; access 
the latest recorded results for cholesterol, 
blood glucose levels or hemoglobin levels; 
immunizations records; blood group certifi¬ 
cates; release of medical information; no- 
show history; dental bill; or to retain SMS 
reminders details. 

• SMS reminder: Never miss a medical/ 
dental appointment again; register for the 
SMS reminder service. Update your mobile 
number on the Corporate Portal at http:// 
myhome > myinformation > Medical > 
"Maintain SMS Reminder Details." De¬ 
pendents call 800-305-4444 to activate or 
deactivate the SMS reminder services and 
update a mobile number. SMS reminders 
are sent 48 hours in advance of the ap¬ 
pointment date to all patients registered 
for the service who booked an appoint¬ 
ment 48 hours or more before the ap¬ 
pointment date. 

Medical Designated Facilities Depart¬ 
ment (MDFD) Registered Patients: 

• Emergency numbers: For your safety, 
save the emergency numbers to your mo¬ 
bile phone — dial 997 for ambulance and 
998 for fire. 

• Help with your health care: For Medi¬ 
cal Relations (previously Medical Customer 
Service Network), email MC5N@jhah.com 
or call 800-305-4444 (in-Kingdom) or 
+966-13-877-3888 (out-of-Kingdom). 

• Make a medical, dental or mental 
health appointment: View the MDF list 
of contacts and website links at http:// 
JHAH > Hospitals and Clinics Contacts > 
MDF. 

• Urgent health care access helpline for 

MDF patients 055-600-0468 (after 4 p.m.). 

Abqaiq 

• Emergency numbers: For your safety, 
save the emergency numbers to your mo¬ 
bile phone. From a land line inside Saudi 


Aramco, dial 110 for security, ambulance 
or fire. From your mobile phone inside 
Abqaiq, dial (013) 572-0110. From outside 
Saudi Aramco, dial 997 for ambulance and 
998 for fire. 

• Campaign - Breast Cancer Aware¬ 
ness: 8 a.m.-2 p.m. Oct. 28 at Abqaiq 
Health Center. 

• Campaign - Patient Relations is the 

liaison between employees and their medi¬ 
cal providers. Join us to learn about our 
services and how we can help you. Oct. 

28, 9 a.m.-noon at Abqaiq Clinic main en¬ 
trance. 

• Campaign - Flu Vaccination: The flu 

vaccine will be available through Wednes¬ 
day, Dec. 30 at 8 a.m. to 2 p.m., Sunday 
to Thursday, no appointment necessary 
at Abqaiq Health Center Immunization 
Room. 

• Campaign - Pharmacy Week: Phar¬ 
macists will be available to meet you and 
discuss your medications with you 9 a.m.- 
2 p.m. on Thursday, Oct. 30, at Abqaiq 
Health Center. 

Al-Hasa 

• Dental: Patients from al-Hasa should go 
to the Abqaiq or 'Udhailiyah dental clinics. 

• Emergency numbers: For your safety, 
save the emergency numbers to your mo¬ 
bile phone. Dial 997 for ambulance and 
998 for the fire department. 

• Campaign - Flu Vaccination: The flu 
vaccine will be available through Wednes¬ 
day, Dec. 30 at 8 a.m.-2 p.m., Sunday to 
Thursday, no appointment necessary at 
the Al-Hasa Health Center Immunization 
Room. 

• Campaign - Patient Relations is the 

liaison between employees and their medi¬ 
cal providers. Join us to learn about our 
services and how we can help you. Oct. 

29, 9 a.m.-noon at Al-Hasa Clinic main 
entrance. 

• Campaign - Pharmacy Week: Phar¬ 
macists will be available to meet you and 
discuss your medications with you 9 a.m.- 
2 p.m. on Thursday, Oct. 30, at Al-Hasa 
Health Center Pharmacy. 

Ar-Rakah 

• Campaign - Flu Vaccination: The flu 

vaccine is available 7 a.m.-6 p.m. daily 
through Nov. 30, no appointment neces¬ 
sary. Clinic phone number is +966-054- 
774-4605. 

• Emergency numbers: For your safety, 
save the emergency numbers to your mo¬ 
bile phone. From a land line inside Ar- 
Rakah, dial 110 for security, ambulance or 
fire. From outside Ar-Rakah, dial 997 for 
ambulance and 998 for the fire depart¬ 
ment. 

• Medication refills: Employees and their 
families can request refill medications to 
be picked up from Ar-Rakah Clinic. All 
requested medication refills will be pro¬ 
cessed at Dhahran Health Center and de¬ 
livered to Ar-Rakah Clinic twice weekly 

on Monday and Thursday mornings. Em¬ 
ployees visit the Corporate Portal at http:// 
myhome>myln forma tion > Med leal. D e pe n - 
dents call 800-305-4444. 

• Help with your health care: For Medi¬ 
cal Relations (previously Medical Customer 
Service Network), email MCSN@JHAH. 
com or call 800-305-4444 (in-Kingdom) or 
+966-13-877-3888 (out-of-Kingdom). 

Dhahran 

• Al-Midra Wellness Center offers con¬ 
sultation, lifestyle wellness coaching and 
health screenings (Monday-Wednesday, 
1-3:30 p.m.) and other services, including 
blood donation (Monday and Wednes¬ 
day, 8 a.m.-noon) and pharmacy (Sun¬ 


day-Thursday, noon-4 p.m.) For info, visit 
http://JHAH > A-Z Services > Al-Midra 
Wellness Center. 

• Campaign - Breast Cancer Aware¬ 
ness: Oct. 23 at Dhahran Community 
Commissary from 9 a.m.-noon and from 
2-5 p.m.; Oct. 29 at Al-Midra Tower from 
9 a.m.-2 p.m. 

• Campaign - Flu Vaccination: The flu 

vaccine will be available through Wednes¬ 
day, Dec. 30 at 8 a.m. to 2 p.m., Sunday to 
Thursday, no appointment necessary at the 
Primary Care Adult Immunization Room. 

On weekends, in the Immunization Area, 
Building 50, from 9 a.m.-5 p.m. on Oct. 

24, 25 and 31, and Nov. 1,7, Band 15. 
Also, company residents at Dhahran (Resi¬ 
dential) Tower can receive immunization 
on Saturday, Oct. 25, from 9 a.m.-2 p.m. 
in the 5th floor recereation area. (Please 
bring your Saudi Aramco ID.) 

• Campaign - Pharmacy Week: Phar¬ 
macists will be available to meet you and 
discuss your medications with you from 
9 a.m.-2 p.m. on Sunday, Oct. 26, at the 
Dhahran Primary Care and Specialty Care 
pharmacies, on Monday, Oct. 27 at Al- 
Midra Tower and Wednesday, Oct. 29 at 
the Tower Building and Core Area. 

• Are you pregnant? Attend the Preg¬ 
nancy Wellness Program in Arabic or in 
English. To register, email Eman.Mutairi@ 
JHAH.com (You must be 12 weeks or more 
into a pregnancy.) Register for the Preg¬ 
nancy Tour — Mother and Baby Unit (3H) 
in Arabic or in English. Tour starts at 1 
p.m. on the first and third Tuesday of the 
month. To register, email nesreen.fares@ 
JHAH.com. (You must be 30 weeks or 
more into your pregnancy.) For more infor¬ 
mation about both programs, visit http:// 
JHAH > Health Education > Calendar of 
Health Care Events > Programs. 

• Become a volunteer: To volunteer, you 
must be in good health, at least 18 and 
have a good understanding of English. 
Email Faten.muslem@JHAH.com with your 
educational background and skills, and 
how many days per week and hours per 
day you can volunteer. 

• Donate blood at Dhahran Health Cen¬ 
ter (Sunday-Thursday, 7 a.m.-2 p.m.) and 
at Al-Midra Tower Monday and Wednes¬ 
day, 8 a.m.-noon. Call the Blood Bank at 
(013) 877-6770/6638 during regular work¬ 
ing hours or register online http://JHAH > 
A-Z Services > Blood Donation. Thank you 
for your gift of life. 

• Emergency numbers: For your safety, 
save the emergency numbers to your mo¬ 
bile phone. From a land line inside Saudi 
Aramco, dial 110, for security, ambulance 
or fire. From your mobile phone inside 
Saudi Aramco, dial (013) 872-0110. From 
outside Saudi Aramco, dial 997 for ambu¬ 
lance and 998 for the fire department. 

• Help with your health care: For Medi¬ 
cal Relations (previously Medical Customer 
Service Network), email MCSN@jhah.com 
or call 800-305-4444 (in-Kingdom) or 
+966-13-877-3888 (out-of-Kingdom). 

• Program — Patient Insight: The Pa¬ 
tient Insight Program is part of the JHAH 
action plan to measure and improve the 
quality of care received at our facilities. 

You may be approached to complete a sur¬ 
vey after your primary care clinic visit. Your 
participation is optional. 

Ras Tanura 

• Campaign - Breast Cancer Aware¬ 
ness: 8 a.m.-2 p.m. Oct. 27 at Ras Tanura 
Health Center. 

• Campaign - Flu Vaccination: The flu 

vaccine will be available through Wednes¬ 
day, Dec. 30 at 8 a.m. to 2 p.m., Sunday to 


Thursday, no appointment necessary 
at the Ras Tanura Health Center Treat¬ 
ment Room. 

• Campaign - Patient Relations is 

the liaison between employees and 
their medical providers. Join us to 
learn about our services and how we 
can help you. Oct. 27, 9 a.m.-noon at 
Ras Tanura Clinic main entrance. 

• Emergency Numbers: For your 
safety, save the emergency numbers 
to your mobile phone. From a land 
line inside Saudi Aramco, dial 110 for 
security, ambulance or fire depart¬ 
ment. From your mobile phone inside 
Ras Tanura, dial (013) 673-0110. From 
outside Saudi Aramco, dial 997 for 
ambulance or 998 for the fire depart¬ 
ment. 

'Udhailiyah 

• Campaign - Flu Vaccination: The 

flu vaccine will be available through 
Wednesday, Dec. 30, at 8 a.m. to 2 
p.m., Sunday to Thursday, no appoint¬ 
ment necessary at the Primary Care 
Treatment Room. 

• Campaign - Patient Relations is 

the liaison between employees and 
their medical providers. Join us to 
learn about our services and how we 
can help you. Oct. 29, 9 a.m.-noon at 
'Udhailiyah Clinic Main entrance. 

• Program - Wellness Clinic: Noon-3 
p.m. Oct. 28 at the East Admin Build¬ 
ing Lobby. 

• Emergency numbers: For your 
safety, save the emergency numbers to 
your mobile phone. From a land line 
inside Saudi Aramco, dial 110 for se¬ 
curity, ambulance or fire department. 
From your mobile phone inside 'Ud¬ 
hailiyah, dial (013) 576-7110. From 
outside Saudi Aramco, dial 997 for 
ambulance or 998 for the fire depart¬ 
ment. 

SAEA 

Special offer for SAEA members only! 
Wahoo Water Park tickets are 50 
percent off the regular ticket price; 
tickets are on sale now at the SAEA 
office. Tickets currently on sale for: 
Coach to Bahrain's City Center every 
Saturday departs Saudi Aramco at 
9:30 a.m. and departs City Center at 
6:30 p.m.. An Evening at the Mov¬ 
ies, Sparky's Entertainment Center, Al 
Rashid Entertainment Center, Al Ho- 
kair Entertainment Center; Formula 
Kart KSA in Dammam; RamRoma 
Land at Venecia Mall in al-Khobar and 
Marina Mall in Dammam; Formula 
Kart at Happy Land; and Billy Beez at 
Dhahran Mall. Lost Paradise in Bah¬ 
rain tickets are on sale now only at 
the SAEA office. Also on sale are tick¬ 
ets for the following: ICC Concert - 
Trio from S. Korea violin, viola, and 
cello (Oct. 30); Rocktoberfest (Oct. 
31); Indian Cultural Show, Dhahran 
Theater (Nov. 20); Decorate a Piece 
of Pottery, Ad-Diwan (Nov. 22); Car- 
ribean Carnival at the Crowne 
Plaza, Bahrain (Dec. 31). The SAEA 
office is open from Sunday to Thurs¬ 
day, 3-5 p.m. for ticket sales. SAEA 
is at 1424 King's Road and Mondays 
at Al-Midra from 11:30a.m.-1 p.m. 
For more information, please call the 
office at 872-1107. Download the 
SAEA Dateline newsletter at 
http://sharek/orgs/30002961/Self%20 
Directed%20Group/Documents/ 
Dhahran/Special%20lnterest%20 
Groups/SAEA/dateline.pdf. 


















Aramcons prepare for Bahrain Triathlon Challenge 

In the water, on two wheels and on the run, the community's triathletes are 
eager to tackle the upcoming world-class course. Page 9 
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Youths bowl for 'Power and Energy' awareness 



■ Kids who participated in the recent "Bowl for Power and Energy" tournament at al-Sa'adah Bowling Alley in Abqaig pose with tournament 
organizers and officials. 


NESTOR VILLARUEL 
[^QAIQ — With Abqaiq bowling alley 
decked out in green and white, the Abqa¬ 
iq City Bowling Association (ACBA) cel¬ 
ebrated the 2014 Saudi National Day with 
a special kids bowling event. The theme of 
the Sept. 23 event at al-Sa'adah Bowling 
Alley was Abqaiq Plants Manager's Cup: 
"Bowl for Power and Energy." Sixty-eight 
dependents ages 5 to 15 in Abqaiq com¬ 
peted. 

The competitors played in various pin- 
tap bowling formats where you have to 
knock down a certain number of pins to 
get a strike. Kids in the 5- to 7-year-olds 
bracket had to knock down seven pins 
to score a strike, while kids in the 8- to 
10-year-old age bracket needed eight pins. 
Other players had to knock down a mini¬ 
mum of nine pins to score a strike. 

Abqaiq Plants Management, headed by 
A'ali M. Al-Zahrani and Saeed S. Hujran, 
joined Southern Area Oil Operations staff 
in sponsoring the event. Al-Zahrani ex¬ 
pressed his gratitude to the organizer and 
ACBA officers in promoting to young gen¬ 
erations the importance of energy conser¬ 
vation through bowling and giving a lesson 
to children on how to support the King¬ 
dom's call for power conservation. 

Adel 0. BenDuheash, engineering gen¬ 
eral supervisor of Abqaiq Plants, congratu¬ 
lated the winners and the organizers of the 
contest, emphasizing how important the 
event was to young children as they grow 
of involving in sports activity. He encour¬ 
aged parents of the participants to serve 
as role models in conserving energy and 
thanked them for allowing their children to 


be involved in such activities that promote 
good values and sportsmanship. 

One of the highlights of the event was 
an exhibition match between ACBA stand¬ 
out bowlers Peddy Davantes and Choy Lo¬ 
pez. 

During the awards ceremony, Steffen Ti- 
etze, ACBA president, thanked the Abqaiq 
Recreation Services Unit for its continued 
support of the ACBA activities. Tietze also 
congratulated Nestor R. Villaruel, event co¬ 
ordinator, and Marvin Oanes, ACBA tour¬ 
nament director, and thanked ACBA board 
members and the social committee, the 


bowling alley attendants, Freddie Bulanos 
and his associates. 

Rashed A. Al-Mary, assistant to the vice 
president of SAOO, was assisted by ACBA 
officers and BenDuheash, representative 
from Abqaiq Plants in distributing the prizes 
to the winners. 

BOYS: Group A1 (5-6 years): 1. 

Abdullah Al-Mary (240); 2. Juan D. Vargaz 
Loazada (220). Group A2 (6 years): 1 . 
Mohammed Mohsin (109); 2. Aldrin Lopez 
(99). Group B (7-9 years): 1. Nathan Sevilla 
(196); 2. Levi Despain (177); 3. Melvin Jo¬ 


seph (175); 4. Muhammad F. Kalmani (170); 
5. Abdur Rehman Mohsin (134). Group C: 

1. Sanjit Srinivasaiah (132). 

GIRLS: Group A1 (5-6 years): 1. Alekzi 
Lopez (324); 2. Aisyah K. Shafaniah (264). 
Group A2: 1. Krisha Sevilla (129); 2. Debo¬ 
rah Mayaki (100). Group B (7-9 years): 1 . 
Gabble Pinacate (111); 2. Angelina Pick¬ 
les (77); 3. Bernice 1. Edafiaga (71); 4. Noor 
Shafiah A. Fuad (66); 5. Noor Sahfinaz A. 
Fuad (66). Group C (10-11 years): 1. Nam- 
rata Baruah (225); 2. Michelle Pickles (158); 
3. Khadija Mohsin (107); 4. Thea Perez (99). 


^ Readers 
\ Allyum 

The birds 
and the bills 

■ Riya Benoy, daughter of Saudi Aramco 
employee Benoy Cheriyan, a cost 
engineer for the Offshore Projects 
Department, captured this image of 
Australian pelicans while on vacation in 
Singapore last Summer. Riya, who is a 
student at Cranbrook School in Michigan 
in the U.S., used a Cannon HOOD to 
capture the image. The Australian 
pelican has the longest bill of any 
living bird and can generally be found 
in Australia, New Guinea, Fiji and New 
Zealand. Benoy Cheriyan, who lives in 
Dhahran and works in al-Khobar, has 
worked for the company for seven 
years. 

























